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“Exploration includes things captured by terms such as search, variation, 
risk taking, experimentation, flexibility, discovery, and innovation. 
Exploitation includes such things as refinement, choice, production, 




























































図表 1 探索と活用に関する 5つの分析レベル 
個人レベル 
Mom et al.[33]、Audia & Goncalo[15]、Mom et al.[16]、
Groysberg & Lee[34] 、 Zimmermann et al.[35] 、 van 
Assen[36] 
プロジェクトレベル 
McGrath[17]、Beckman[37]、Perretti & Negro[26]、Hill & 
Birkinshaw[38] 、 Aubry & Lièvre[39] 、 Leybourne & 
Sainter[40]、Turner et al.[41]、Eriksson[42]、Turner & 
Lee-Kelley[43]、Pellegrinelli et al.[44]、Turner et 
al.[18]、Turner et al.[45] 
組織レベル 
Rosenkopf & Nerkar[46]、Ahuja & Lampert[47]、Benner & 
Tushman[19]、 Lee & Ryu[48]、 Katila & Ahuja[28]、
Nerkar[49]、Danneels[9]、Garcia et al.[50]、Nerkar & 
Roberts[27]、Ahuja & Katila[51]、Holmqvist[52]、Sidhu 
et al.[53]、He & Wong[11]、Gibson & Birkinshaw[54]、
Cesaroni et al.[55]、Atuahene-Gima[56]、Van Looy et 
al.[57] 、 Cantwell & Mudambi[58] 、 Vanhaverbeke & 
Peeters[59]、Jansen et al.[29]、Phene et al.[60]、Geiger 
& Makri[61] 、 Siggelkow & Rivkin[20] 、 Geiger & 
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Makri[61]、Dowell & Swaminathan[62]、Sidhu et al.[63] 、
Bierly & Daly[64]、Greve[10]、Harreld et al.[65]、
Danneels[66]、 Yalcinkaya et al.[67]、 Rothaermel & 
Alexandre[68]、Cao et al.[69]、Jansen et al.[70]、Tushman 
et al.[71]、Rubera et al.[72]、Wang & Rafiq[73]、Lin et 
al.[74]、Heracleous et al.[75]、Ossenbrink et al.[76]、
Hald & Nordio[77]  
組織間/アライアンス
レベル 
Koza & Lewin[78]、Rothaermel[6]、Park et al.[79]、
Hagedoorn & Duysters[31]、Grant & Baden-Fuller[80]、
Beckman et al.[5]、Rothaermel & Deeds[7]、Vassolo et 
al.[30]、Faems et al.[81]、Lavie & Rosenkopf[8]、Wadhwa 
& Kotha[21]、 Dittrich & Duysters[82]、 Dittrich et 
al.[83]、Lin et al.[32]、Snow et al.[84]、Boumgarden et 
al.[85]、Stettner & Lavie[86]、Wassmer et al.[87]、
Griffith et al.[88] 








































































同様に Baum et al.[90]は、組織の自身の経験からの学習を活用と見なし、他の経験
からの学習を探索と見なした上で、これらのタイプの学習は両方とも潜在的に無制限で
あるため、2つの活動を直交(Orthogonality)するものとして扱っている。また、Beckman 






図表 2 探索と活用の 2つの捉え方 
連続体(continuum) March[1]、March[93]、Rosenkopf & Nerkar[46]、Vermeulen & 
Barkema[89]、Benner & Tushman[19][91]、Vassolo et al.[30]、
Nerkar & Roberts[27]、Ebben & Johnson[94]、March[95]、
Miller et al.[96] 、 Wadhwa & Kotha[21] 、 Perretti & 




Koza & Lewin[78]、Baum et al.[90]、Rothaermel[6]、Katila 
& Ahuja[28]、Park et al.[79]、Garcia et al.[50]、Ahuja & 
Katila[51] 、 Rothaermel & Deeds[7] 、 Grant & Baden-
Fuller[80]、He & Wong[11]、Beckman et al.[5]、Atuahene-
Gima[56]、Auh & Menguc[98]、Jansen et al.[29]、Beckman[37]、




















































































































































































































用との間の望ましい比率を決めると指摘し、Gibson & Birkinshaw[54]や Rothaermel & 













































































































































イン Bも、製品ライン Aと同様に、t3から t4にかけて、時間の経過と共に、その製品
開発プロジェクトにおける学習活動は、探索から活用へと段階的に変化していく。そし




活用が行われる。つまり、製品ライン C も製品ライン A・B と同様の経路を辿るであろ
う。 
































本研究は JSPS科研費 21K01625 の助成を受けたものです。 
 
参考文献 
[1] March JG. Exploration and Exploitation in Organizational Learning. 
Organization Science. 1991;2(1):71–87.  
[2] Levinthal DA, March JG. The myopia of learning. Strategic Management 
Journal. 1993;14(S2):95–112.  
[3] Tushman ML, O’Reilly CA. Ambidextrous Organizations: Managing 
Evolutionary and Revolutionary Change. California Management Review. 
1996;38(4):8–29.  
[4] Brown JS, Duguid P. Knowledge and Organization: A Social-Practice 
Perspective. Organization Science. 2001;12(2):198–213.  
[5] Beckman CM, Haunschild PR, Phillips DJ. Friends or Strangers? Firm-
Specific Uncertainty, Market Uncertainty, and Network Partner Selection. 
Organization Science. 2004;15(3):259–75.  
[6] Rothaermel FT. Incumbent’s advantage through exploiting complementary 
assets via interfirm cooperation. Strategic Management Journal. 
2001;22(6–7):687–99.  
[7] Rothaermel FT, Deeds DL. Exploration and exploitation alliances in 
biotechnology: A system of new product development. Strategic Management 
18 
 
Journal. 2004;25(3):201–21.  
[8] Lavie D, Rosenkopf L. Balancing Exploration and Exploitation in Alliance 
Formation: A Multidimensional Perspective. Academy of Management Journal. 
2006;49(4):797–818.  
[9] Danneels E. The dynamics of product innovation and firm competences. 
Strategic Management Journal. 2002;23(12):1095–121.  
[10] Greve HR. Exploration and exploitation in product innovation. Industrial 
and Corporate Change. 2007;16(5):945–75.  
[11] He ZL, Wong PK. Exploration vs. exploitation: An empirical test of the 
ambidexterity hypothesis. Organization Science. 2004;15(4):481–95.  
[12] Molina-Castillo FJ, Jimenez-Jimenez D, Munuera-Aleman JL. Product 
competence exploitation and exploration strategies: The impact on new 
product performance through quality and innovativeness. Industrial 
Marketing Management. 2011;40(7):1172–82.  
[13] Kyriakopoulos K, Moorman C. Tradeoffs in marketing exploitation and 
exploration strategies: The overlooked role of market orientation. 
International Journal of Research in Marketing. 2004;21(3):219–40.  
[14] Zaidi FMA, Othman SN. Organisational Ambidexterity and NPD Performance A 
Conceptual Framework. International Review of Management and Business 
Research. 2014;3(3):1334–44.  
[15] Audia PG, Goncalo JA. Past success and creativity over time: A study of 
inventors in the hard disk drive industry. Management Science. 
2007;53(1):1–15.  
[16] Mom TJM, van den Bosch FAJ, Volberda HW. Understanding variation in 
managers’ ambidexterity: Investigating direct and interaction effects 
of formal structural and personal coordination mechanisms. Organization 
Science. 2009;20(4):812–28.  
[17] McGrath RG. Exploratory Learning, Innovative Capacity, and Managerial 
Oversight. Academy of Management Journal. 2001;44(1):118–31.  
[18] Turner N, Maylor H, Swart J. Ambidexterity in projects: An intellectual 
capital perspective. International Journal of Project Management. 
2015;33(1):177–88.  
[19] Benner MJ, Tushman ML. Process management and technological innovation: 
A longitudinal study of the photography and paint industries. 
Administrative Science Quarterly. 2002;47(4):676–706.  
[20] Siggelkow N, Rivkin JW. When Exploration Backfires: Unintended 
19 
 
Consequences of Multilevel Organizational Search. Academy of Management 
Journal. 2006;49(4):779–95.  
[21] Wadhwa A, Kotha S. Knowledge Creation Through External Venturing: 
Evidence from the Telecommunications Equipment Manufacturing Industry. 
Academy of Management Journal. 2006;49(4):819–35.  
[22] Gilsing V, Nooteboom B. Exploration and exploitation in innovation 
systems: The case of pharmaceutical biotechnology. Research Policy. 
2006;35(1):1–23.  
[23] Gupta AK, Smith KG, Shalley CE. The Interplay between Exploration and 
Exploitation. Academy of Management Journal. 2006;49(4):693–706.  
[24] Li Y, Vanhaverbeke W, Schoenmakers W. Exploration and exploitation in 
innovation: Reframing the interpretation. Creativity and Innovation 
Management. 2008;17(2):107–26.  
[25] Lavie D, Stettner U, Tushman ML. Exploration and exploitation within and 
across organizations. Academy of Management Annals. 2010;4(1):109–55.  
[26] Perretti F, Negro G. Filling Empty Seats: How Status and Organizational 
Hierarchies Affect Exploration versus Exploitation in Team Design. The 
Academy of Management Journal. 2006;49(4):759–77.  
[27] Nerkar A, Roberts PW. Technological and product-market experience and 
the success of new product introductions in the pharmaceutical industry. 
Strategic Management Journal. 2004;25(8–9):779–99.  
[28] Katila R, Ahuja G. Something Old, Something New: A Longitudinal Study of 
Search Behavior and New Product Introduction. Academy of Management 
Journal. 2002;45(6):1183–94.  
[29] Jansen JJP, Van Den Bosch FAJ, Volberda HW. Exploratory innovation, 
exploitative innovation, and performance: Effects of organizational 
antecedents and environmental moderators. Management Science. 
2006;52(11):1661–74.  
[30] Vassolo RS, Anand J, Folta TB. Non-additivity in portfolios of 
exploration activities: A real options-based analysis of equity alliances 
in biotechnology. Strategic Management Journal. 2004;25(11):1045–61.  
[31] Hagedoorn J, Duysters G. External sources of innovative capabilities: 
The preference for strategic alliances or mergers and acquisitions. 
Journal of Management Studies. 2002;39(2):167–88.  
[32] Lin Z, Yang H, Demirkan I. The performance consequences of ambidexterity 
in strategic alliance formations: Empirical investigation and 
20 
 
computational theorizing. Management Science. 2007;53(10):1645–58.  
[33] Mom TJM, Van Den Bosch FAJ, Volberda HW. Investigating Managers’ 
Exploration and Exploitation Activities: The Influence of Top-Down, 
Bottom-Up, and Horizontal Knowledge Inflows. Journal of Management 
Studies. 2007;44(6):910–31.  
[34] Groysberg B, Lee LE. Hiring stars and their colleagues: Exploration and 
exploitation in professional service firms. Organization Science. 
2009;20(4):740–58.  
[35] Zimmermann A, Raisch S, Cardinal LB. Managing Persistent Tensions on the 
Frontline: A Configurational Perspective on Ambidexterity. Journal of 
Management Studies. 2018;55(5):739–69.  
[36] van Assen MF. Empowering leadership and contextual ambidexterity – The 
mediating role of committed leadership for continuous improvement. 
European Management Journal. 2020;38(3):435–49.  
[37] Beckman CM. The influence of founding team company affiliations on firm 
behavior. Academy of Management Journal. 2006;49(4):741–58.  
[38] Hill SA, Birkinshaw J. Strategy-organization configurations in corporate 
venture units: Impact on performance and survival. Journal of Business 
Venturing. 2008;23(4):423–44.  
[39] Aubry M, Lièvre P. Ambidexterity as a Competence of Project Leaders: A 
Case Study from Two Polar Expeditions. Project Management Journal. 
2010;41(3):32–44.  
[40] Leybourne SA, Sainter P. Advancing Project Management: Authenticating 
the Shift from Process to “Nuanced” Project-Based Management in the 
Ambidextrous Organization. Project Management Journal. 2012;43(6):5–15.  
[41] Turner N, Swart J, Maylor H. Mechanisms for managing ambidexterity: A 
review and research agenda. International Journal of Management Reviews. 
2013;15(3):317–32.  
[42] Eriksson PE. Exploration and exploitation in project-based organizations: 
Development and diffusion of knowledge at different organizational levels 
in construction companies. International Journal of Project Management. 
2013;31(3):333–41.  
[43] Turner N, Lee-Kelley L. Unpacking the theory on ambidexterity: An 
illustrative case on the managerial architectures, mechanisms and 
dynamics. Management Learning. 2013;44(2):179–96.  
[44] Pellegrinelli S, Murray-Webster R, Turner N. Facilitating organizational 
21 
 
ambidexterity through the complementary use of projects and programs. 
International Journal of Project Management. 2015;33(1):153–64.  
[45] Turner N, Swart J, Maylor H, Antonacopoulou E. Making it happen: How 
managerial actions enable project-based ambidexterity. Management 
Learning. 2016;47(2):199–222.  
[46] Rosenkopf L, Nerkar A. Beyond local search: Boundary-spanning, 
exploration, and impact in the optical disk industry. Strategic 
Management Journal. 2001;22(4):287–306.  
[47] Ahuja G, Lampert CM. Entrepreneurship in the large corporation: A 
longitudinal study of how established firms create breakthrough 
inventions. Strategic Management Journal. 2001;22(6–7):521–43.  
[48] Lee J, Ryu YU. Exploration, exploitation and adaptive rationality: The 
neo-Schumpeterian perspective. Simulation Modelling Practice and Theory. 
2002;10(5–7):297–320.  
[49] Nerkar A. Old is gold? The value of temporal exploration in the creation 
of new knowledge. Management Science. 2003;49(2):211–29.  
[50] Garcia R, Calantone R, Levine R. The Role of Knowledge in Resource 
Allocation to Exploration versus Exploitation in Technologically Oriented 
Organizations. Decision Sciences. 2003;34(2):323–49.  
[51] Ahuja G, Katila R. Where do resources come from? The role of idiosyncratic 
situations. Strategic Management Journal. 2004;25(8–9):887–907.  
[52] Holmqvist M. Experiential Learning Processes of Exploitation and 
Exploration Within and Between Organizations: An Empirical Study of 
Product Development. Organization Science. 2004;15(1):70–81.  
[53] Sidhu JS, Volberda HW, Commandeur HR. Exploring exploration orientation 
and its determinants: Some empirical evidence. Journal of Management 
Studies. 2004;41(6):913–32.  
[54] Gibson CB, Birkinshaw J. The antecedents, consequences, and mediating 
role of organizational ambidexterity. Academy of Management Journal. 
2004;47(2):209–26.  
[55] Cesaroni F, Minin A Di, Piccaluga A. Exploration and Exploitation 
Strategies in Industrial R&D. Creativity and Innovation Management. 
2005;14(3):222–32.  
[56] Atuahene-Gima K. Resolving the Capability – Rigidity Paradox in New 
Product Innovation. Journal of Marketing. 2005;69(October):61–83.  
[57] Van Looy B, Martens T, Debackere K. Organizing for Continuous Innovation: 
22 
 
On the Sustainability of Ambidextrous Organizations. Creativity and 
Innovation Management. 2005;14(3):208–21.  
[58] Cantwell J, Mudambi R. MNE competence-creating subsidiary mandates. 
Strategic Management Journal. 2005;26(12):1109–28.  
[59] Vanhaverbeke W, Peeters N. Embracing Innovation as Strategy: Corporate 
Venturing, Competence Building and Corporate Strategy Making. Creativity 
and Innovation Management. 2005;14(3):246–57.  
[60] Phene A, Fladmoe-Lindquist K, Marsh L. Breakthrough innovations in the 
U.S. biotechnology industry: The effects of technological space and 
geographic origin. Strategic Management Journal. 2006;27(4):369–88.  
[61] Geiger SW, Makri M. Exploration and exploitation innovation processes: 
The role of organizational slack in R & D intensive firms. Journal of 
High Technology Management Research. 2006;17(1):97–108.  
[62] Dowell G, Swaminathan A. Entry timing, exploration, and firm survival in 
the early U.S. bicycle industry. Strategic Management Journal. 
2006;27(12):1159–82.  
[63] Sidhu JS, Commandeur HR, Volberda HW. The multifaceted nature of 
exploration and exploitation: Value of supply, demand, and spatial search 
for innovation. Organization Science. 2007;18(1):20–38.  
[64] Bierly PE, Daly PS. Alternative Knowledge Strategies, Competitive 
Environment, and Organizational Performance in Small Manufacturing Firms. 
Entrepreneurship Theory and Practice. 2007;31(4):493–516.  
[65] Harreld JB, O’Reilly CA, Tushman ML. Dynamic Capabilities at IBM: 
Driving Strategy into Action. California Management Review. 
2007;49(4):21–43.  
[66] Danneels E. The process of technological competence leveraging. Strategic 
Management Journal. 2007;28(5):511–33.  
[67] Yalcinkaya G, Calantone RJ, Griffith DA. An Examination of Exploration 
and Exploitation Capabilities: Implications for Product Innovation and 
Market Performance. Journal of International Marketing. 2007;15(4):63–
93.  
[68] Rothaermel FT, Alexandre MT. Ambidexterity in technology sourcing: The 
moderating role of absorptive capacity. Organization Science. 
2009;20(4):759–80.  
[69] Cao Q, Gedajlovic E, Zhang H. Unpacking organizational ambidexterity: 




[70] Jansen JJP, Tempelaar MP, van den Bosch FAJ, Volberda HW. Structural 
differentiation and ambidexterity: The mediating role of integration 
mechanisms. Organization Science. 2009;20(4):797–811.  
[71] Tushman ML, Smith WK, Wood RC, Westerman G, O’Reilly CA. Organizational 
designs and innovation streams. Industrial and Corporate Change. 
2010;19(5):1331–66.  
[72] Rubera G, Ordanini A, Calantone R. Whether to integrate R and D and 
marketing: The effect of firm competence. Journal of Product Innovation 
Management. 2012;29(5):766–83.  
[73] Wang CL, Rafiq M. Ambidextrous organizational culture, contextual 
ambidexterity and new product innovation: A comparative study of UK and 
Chinese high-tech firms. British Journal of Management. 2014;25(1):58–
76.  
[74] Lin HE, McDonough EF, Yang J, Wang C. Aligning Knowledge Assets for 
Exploitation, Exploration, and Ambidexterity: A Study of Companies in 
High-Tech Parks in China. Journal of Product Innovation Management. 
2017;34(2):122–40.  
[75] Heracleous L, Papachroni A, Andriopoulos C, Gotsi M. Structural 
ambidexterity and competency traps: Insights from Xerox PARC. 
Technological Forecasting and Social Change. 2017;117:327–38.  
[76] Ossenbrink J, Hoppmann J, Hoffmann VH. Hybrid ambidexterity: How the 
environment shapes incumbents’ use of structural and contextual 
approaches. Organization Science. 2019;30(6):1319–48.  
[77] Hald KS, Nordio C. Ambidexterity in collaborative new product development 
processes. Business Process Management Journal. 2020;27(3):987–1008.  
[78] Koza MP, Lewin AY. The Co-Evolution of Strategic Alliances. Organization 
Science. 1998;9(3):255–64.  
[79] Park SH, Chen R (Rongxin), Gallagher S. Firm Resources as Moderators of 
the Relationship Between Market Growth and Strategic Alliances in 
Semiconductor Start-UPS. Academy of Management Journal. 2002;45(3):527–
45.  
[80] Grant RM, Baden-Fuller C. A Knowledge Accessing Theory of Strategic 
Alliances. Journal of Management Studies. 2004;41(1):61–84.  
[81] Faems D, Van Looy B, Debackere K. Interorganizational collaboration and 
innovation: Toward a portfolio approach. Journal of Product Innovation 
24 
 
Management. 2005;22(3):238–50.  
[82] Dittrich K, Duysters G. Networking as a means to strategy change: The 
case of open innovation in mobile telephony. Journal of Product 
Innovation Management. 2007;24(6):510–21.  
[83] Dittrich K, Duysters G, de Man AP. Strategic repositioning by means of 
alliance networks: The case of IBM. Research Policy. 2007;36(10):1496–
511.  
[84] Snow CC, Fjeldstad ØD, Lettl C, Miles RE. Organizing continuous product 
development and commercialization: The collaborative community of firms 
model. Journal of Product Innovation Management. 2011;28(1):3–16.  
[85] Boumgarden P, Nickerson J, Zenger TR. Sailing into the wind: Exploring 
the relationships among ambidexterity, vacillation, and organizational 
performance. Strategic Management Journal. 2012;33(6):587–610.  
[86] Stettner U, Lavie D. Ambidexterity under scrutiny: Exploration and 
exploitation via internal organization, alliances, and acquisitions. 
Strategic Management Journal. 2014;35(13):1903–29.  
[87] Wassmer U, Li S, Madhok A. Resource ambidexterity through alliance 
portfolios and firm performance. Strategic Management Journal. 
2017;38(2):384–94.  
[88] Griffith DA, Dean T, Yalcinkaya G. Building and leveraging competence 
exploitation and exploration for firm new product success. Industrial 
Marketing Management. 2021;97:233–44.  
[89] Vermeulen F, Barkema H. Learning Through Acquisitions. Academy of 
Management Journal. 2001;44(3):457–76.  
[90] Baum JAC, Li SX, Usher JM. Making the Next Move: How Experiential and 
Vicarious Learning Shape the Locations of Chains’ Acquisitions. 
Administrative Science Quarterly. 2000;45(4):766–801.  
[91] Benner MJ, Tushman ML. Exploitation , Exploration , and Process 
Management : The Productivity Dilemma. The Academy of Management Review. 
2003;28(2):238–56.  
[92] Andriopoulos C, Lewis MW. Exploitation-exploration tensions and 
organizational ambidexterity: Managing paradoxes of innovation. 
Organization Science. 2009;20(4):696–717.  
[93] March JG. Continuity and Change in Theories of Organizational Action. 
Administrative Science Quarterly. 1996;41(2):278.  
[94] Ebben JJ, Johnson AC. Efficiency, flexibility, or both? Evidence linking 
25 
 
strategy to performance in small firms. Strategic Management Journal. 
2005;26(13):1249–59.  
[95] March JG. Rationality, foolishness, and adaptive intelligence. Strategic 
Management Journal. 2006;27(3):201–14.  
[96] Miller KD, Zhao M, Calantone RJ. Adding interpersonal learning and tacit 
knowledge to March’s exploration-exploitation model. Academy of 
Management Journal. 2006;49(4):709–22.  
[97] Brunner DJ, Staats BR, Tushman ML, Upton DM. Wellsprings of Creation: 
How Perturbation Sustains Exploration in Mature Organizations. Harvard 
Business School Organizational Behavior Unit Working Paper. 2010;No.09-
011.  
[98] Auh S, Menguc B. Balancing exploration and exploitation: The moderating 
role of competitive intensity. Journal of Business Research. 
2005;58(12):1652–61.  
[99] Cohen WM, Levinthal DA. Absorptive Capacity : A New Perspective on 
Learning and Innovation. Administrative Science Quarterly. 
1990;35(1):128–52.  
[100] Hannan MT, Freeman J. Structural Inertia and Organizational Change. 
American Sociological Review . 1984;49(2):149.  
[101] Leonard-Barton D. Core capabilities and core rigidities: A paradox in 
managing new product development. Strategic Management Journal. 
1992;13(S1):111–25.  
[102] Leonard-Barton D. Wellspring of knowledge. Harvard Business School Press, 
Boston, MA. 1995.  
[103] Lavie D, Kang J, Rosenkopf L. The performance effects of balancing 
exploration and exploitation within and across alliance domains. Academy 
of Management Proceedings. 2009;2009(1):1–6.  
[104] Dougherty D. A practice-centered model of organizational renewal through 
product innovation. Strategic Management Journal. 1992;13(S1):77–92.  
[105] Ancona DG, Goodman PS, Lawrence BS, Tushman ML. Time: A New Research Lens. 
Academy of Management Review. 2001;26(4):645–63.  
[106] Feinberg SE, Gupta AK. Knowledge spillovers and the assignment of R&D 
responsibilities to foreign subsidiaries. Strategic Management Journal. 
2004;25(8–9):823–45.  
[107] O’Reilly CA, Tushman ML. Organizational ambidexterity in action: How 




[108] Rivkin JW, Siggelkow N. Balancing search and stability: Interdependencies 
among elements of organizational design. Management Science. 
2003;49(3):290–311.  
[109] Lichtenthaler U. Absorptive Capacity, Environmental Turbulence, and the 
Complementarity of Organizational Learning Processes. Academy of 
Management Journal. 2009;52(4):822–46.  
[110] Ethiraj SK, Levinthal D. Hoping for A to Z while rewarding only a: Complex 
organizations and multiple goals. Organization Science. 2009;20(1):4–21.  
[111] Davis JP, Eisenhardt KM, Bingham CB. Optimal Structure, Market Dynamism, 
and the Strategy of Simple Rules. Administrative Science Quarterly. 
2009;54(3):413–52.  
[112] Gulati R, Puranam P. Renewal through reorganization: The value of 
inconsistencies between formal and informal organization. Organization 
Science. 2009;20(2):422–40.  
[113] Fang C, Lee J, Schilling MA. Balancing exploration and exploitation 
through structural design: The isolation of subgroups and organizational 
learning. Organization Science. 2010;21(3):625–42.  
[114] Posen HE, Levinthal DA. Chasing a moving target: Exploitation and 
exploration in dynamic environments. Management Science. 2012;58(3):587–
601.  
[115] Puranam P, Stieglitz N, Osman M, Pillutla MM. Modelling Bounded 
Rationality in Organizations: Progress and Prospects. Academy of 
Management Annals. 2015;9(1):337–92.  
[116] Lee E, Puranam P. The implementation imperative: Why one should implement 
even imperfect strategies perfectly. Strategic Management Journal. 
2016;37(8):1529–46.  
[117] O’Reilly CA, Tushman ML. The Ambidextrous Organization. Harvard Business 
Review. 2004;82(4):74–81.  
[118] Raisch S, Tushman ML. Growing new corporate businesses: From initiation 
to graduation. Organization Science. 2016;27(5):1237–57.  
[119] O’Reilly CA, Tushman ML. Ambidexterity as a dynamic capability: 
Resolving the innovator’s dilemma. Research in Organizational Behavior. 
2008;28:185–206.  
[120] Gilbert CG. Unbundling the structure of inertia: Resource versus routine 
rigidity. Academy of Management Journal. 2005;48(5):741–63.  
27 
 
[121] Gilbert CG. Change in the presence of residual fit: Can competing frames 
coexist? Organization Science. 2006;17(1):150–67.  
[122] Simsek Z, Heavey C, Veiga JF, Souder D. A typology for aligning 
organizational ambidexterity’s conceptualizations, antecedents, and 
outcomes. Journal of Management Studies. 2009;46(5):864–94.  
[123] Lubatkin MH, Simsek Z, Ling Y, Veiga JF. Ambidexterity and performance 
in small-to medium-sized firms: The pivotal role of top management team 
behavioral integration. Journal of Management. 2006;32(5):646–72.  
[124] Jansen JJP, George G, Van Den Bosch FAJ, Volberda HW. Senior team 
attributes and organizational ambidexterity: The moderating role of 
transformational leadership. Journal of Management Studies. 
2008;45(5):982–1007.  
[125] García-Granero A, Fernández-Mesa A, Jansen JJP, Vega-Jurado J. Top 
management team diversity and ambidexterity: The contingent role of 
shared responsibility and CEO cognitive trust. Long Range Planning. 
2018;51(6):881–93.  
[126] Smith WK, Tushman ML. Managing strategic contradictions: A top management 
model for managing innovation streams. Organization Science. 
2005;16(5):522–36.  
[127] Birkinshaw J, Gibson C. Building ambidexterity into an organization. MIT 
Sloan Management Review. 2004;45(4):47–55.  
[128] Raisch S, Birkinshaw J. Organizational ambidexterity: Antecedents, 
outcomes, and moderators. Journal of Management. 2008;34(3):375–409.  
[129] Carmeli A, Halevi MY. How top management team behavioral integration and 
behavioral complexity enable organizational ambidexterity: The 
moderating role of contextual ambidexterity. Leadership Quarterly. 
2009;20(2):207–18.  
[130] Nosella A, Cantarello S, Filippini R. The intellectual structure of 
organizational ambidexterity: A bibliographic investigation into the 
state of the art. Strategic Organization. 2012;10(4):450–65.  
[131] Birkinshaw J, Gupta K. Clarifying the Distinctive Contribution of 
Ambidexterity to the Field of Organization Studies. Academy of Management 
Perspectives. 2013;27(4):287–98.  
[132] Tarba SY, Jansen JJP, Mom TJM, Raisch S, Lawton TC. A microfoundational 
perspective of organizational ambidexterity: Critical review and research 
directions. Long Range Planning. 2020;53(6):102048.  
28 
 
[133] Zimmermann A, Raisch S, Birkinshaw J. How is ambidexterity initiated? 
The emergent charter definition process. Organization Science. 
2015;26(4):1119–39.  
[134] Sull DN. The Dynamics of Standing Still: Firestone Tire & Rubber and the 
Radial Revolution. Business History Review. 1999;73(3):430–64.  
[135] Siggelkow N, Levinthal DA. Temporarily Divide to Conquer: Centralized, 
Decentralized, and Reintegrated Organizational Approaches to Exploration 
and Adaptation. Organization Science. 2003;14(6):650–69.  
[136] Westerman G, Warren McFarlan F, Iansiti M. Organization design and 
effectiveness over the innovation life cycle. Organization Science. 
2006;17(2):230–8.  
[137] Puranam P, Singh H, Zollo M. Organizing for innovation: Managing the 
coordination-autonomy dilemma in technology acquisitions. Academy of 
Management Journal. 2006;49(2):263–80.  
[138] Venkatraman N, Lee C, Iyer B. Strategic Ambidexterity and Sales Growth: 
A Longitudinal Test in the Software Sector Strategic. Academy of 
Management Proceedings. 2007;Unpublished Manuscript.  
[139] Raisch S. Balanced Structures: Designing Organizations for Profitable 
Growth. Long Range Planning. 2008;41(5):483–508.  
[140] Voss GB, Voss ZG. Strategic ambidexterity in small and medium-sized 
enterprises: Implementing exploration and exploitation in product and 
market domains. Organization Science. 2013;24(5):1459–77.  
[141] Meglio O, King DR, Risberg A. Improving Acquisition Outcomes with 
Contextual Ambidexterity. Human Resource Management. 2015;54(S1):29–43.  
[142] Siggelkow N. Evolution toward Fit. Administrative Science Quarterly. 
2002;47(1):125–59.  
[143] Raisch S, Birkinshaw J, Probst G, Tushman ML. Organizational 
ambidexterity: Balancing exploitation and exploration for sustained 
performance. Organization Science. 2009;20(4):685–95.  
[144] Raisch S, Zimmermann A. Pathways to Ambidexterity: A Process Perspective 
on the Exploration–Exploitation Paradox. In: Smith WK, Lewis MW, 
Jarzabkowski P, Langley A, editors. The Oxford Handbook of Organizational 
Paradox . Oxford, UK: Oxford University Press; 2017. p. 315–32.  
[145] Zimmermann A, Hill SA, Birkinshaw J, Jaeckel M. Complements or 
substitutes? A microfoundations perspective on the interplay between 
drivers of ambidexterity in SMEs. Long Range Planning. 2020;53(6):101927.  
29 
 
[146] Luger J, Raisch S, Schimmer M. Dynamic balancing of exploration and 
exploitation: The contingent benefits of ambidexterity. Organization 
Science. 2018;29(3):449–70.  
[147] Voss GB, Sirdeshmukh D, Voss ZG. The Effects of Slack Resources and 
Environmentalthreat on Product Exploration and Exploitation. Academy of 
Management Journal. 2008;51(1):147–64.  
[148] Hohenegger J, Bufardi A, Xirouchakis P. A new concept of compatibility 
structure in new product development. Advanced Engineering Informatics. 
2007;21(1):101–16.  
[149] Abernathy WJ, Clark KB. Innovation: Mapping the winds of creative 
destruction. Research Policy. 1985;14(1):3–22.  
[150] Tushman ML, Anderson P. Technological Discontinuities and Organizational 
Environments. Administrative Science Quarterly. 1986;31(3):439–65.  
[151] Christensen CM. The innovator’s dilemma : when new technologies cause 
great firms to fail. Harvard Business Review Press; 1997. 253 p.  
[152] Tushman ML, Smith W. Organizational Technology. In: Baum JAC, editor. 
The Blackwell Companion to Organizations . Oxford, UK: Blackwell 
Publishing Ltd; 2017. p. 386–414.  
[153] Soosay C, Hyland P. Exploration and exploitation: the interplay between 
knowledge and continuous innovation. International Journal of Technology 
Management. 2008;42(1/2):20–35.  
 
